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“I want to see that individuals can be creative, take initiative,  
�D�Q�G���F�R�P�H���X�S���Z�L�W�K���V�R�O�X�W�L�R�Q�V�����H�I�“�F�L�H�Q�F�L�H�V�����D�Q�G���Q�H�Z���Z�D�\�V���W�R�� 
contribute to the organization.”   Patrick H. Butler

�\�W�W�T�[���\�W���[�]�X�X�W�Z�\���\�P�M���Å�Z�U���I�V�L���X�Z�W�^�Q�L�M���Q�\���_�Q�\�P���I��
competitive edge. 

�)�N�\�M�Z���R�W�Q�V�Q�V�O���)�)�4�4���Q�V���������������*�]�\�T�M�Z���P�I�[���J�M�M�V��
active on a number of  committees, including the 
Diversity & Inclusion Committee, Committee 
and Jury Chairs, and as the chair and member 
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�Q�V�L�Q�^�Q�L�]�I�T���X�Z�I�K�\�Q�K�M�[�����1�N ���1���Å�V�L���[�W�U�M�\�P�Q�V�O���\�P�I�\��
might be a match, then I’ll make a connection 
�I�V�L���J�M�O�Q�V���\�P�M���K�W�V�^�M�Z�[�I�\�Q�W�V���_�Q�\�P���\�P�M���^�M�V�L�W�Z��
to learn more about the product. I’ll usually 
�[�K�P�M�L�]�T�M���I���U�M�M�\�Q�V�O���_�Q�\�P���I���\�Z�I�Q�V�M�Z���I�V�L���O�M�\���I�V��
individual trial set up. I do a lot of  the individual 
assessment by myself  at the beginning. Then, if  
it’s still something that may be of  interest to the 
�Å�Z�U�����1�¼�T�T���Q�V�\�Z�W�L�]�K�M���Q�\���\�W���\�P�W�[�M���_�P�W���_�W�]�T�L���J�M�V�M�Å�\��
�U�W�[�\���N�Z�W�U���]�[�Q�V�O���Q�\�����W�Z�����Q�N ���Q�\�¼�[���N�W�Z���\�P�M���_�P�W�T�M���Å�Z�U����
�\�P�M�V���1�¼�T�T���Q�V�\�Z�W�L�]�K�M���Q�\���\�W���\�P�M���Å�Z�U�¼�[���T�Q�J�Z�I�Z�a���I�L�^�Q-
sory committee. The advisory committee has 
�J�M�M�V���^�M�Z�a���S�M�a���Q�V���\�P�M���X�I�[�\���N�W�Z���S�M�M�X�Q�V�O���\�P�M���Å�Z�U��
on the cutting-edge and helping to push things 
�N�W�Z�_�I�Z�L�����1���_�Q�T�T���\�P�M�V���O�M�\���J�]�a���Q�V���N�Z�W�U���K�W�V�[�\�Q�\�]�M�V�\�[����
�_�P�Q�K�P���K�I�V���[�W�U�M�\�Q�U�M�[���J�M���L�Q�{�K�]�T�\���J�]�\���Q�\�¼�[���L�M�Å-
�V�Q�\�M�T�a���I���V�M�K�M�[�[�I�Z�a���[�\�M�X���Q�V���\�P�M���X�Z�W�K�M�[�[�����;�W�W�V���I�N�\�M�Z��
that, I begin the pricing negotiations, negotiate 
�\�P�M���K�W�V�\�Z�I�K�\�����I�V�L���Å�V�I�T�T�a���U�W�^�M���Q�V�\�W���\�P�M���Q�U�X�T�M-
mentation stage and training. 

�5�a���Z�W�T�M���Q�V���I�[�[�M�[�[�Q�V�O���I�V�L���X�]�Z�K�P�I�[�Q�V�O���X�Z�W�L�]�K�\�[��
�J�M�O�Q�V�[���_�Q�\�P���Q�L�M�V�\�Q�N�a�Q�V�O���\�P�M���Z�M�[�W�]�Z�K�M�[���I�V�L���K�W�V-
tinues through to implementation and training. 
�)�V�L���\�P�I�\���X�Z�W�K�M�[�[���L�W�M�[�V�¼�\���[�\�W�X���W�V�K�M���_�M���P�I�^�M���\�P�M��
�V�M�_���X�Z�W�L�]�K�\���Q�U�X�T�M�U�M�V�\�M�L�#���_�M���P�I�^�M���\�W���K�W�V�\�Q�V-
uously assess the products to make sure they 
�I�Z�M���U�M�M�\�Q�V�O���\�P�M���V�M�M�L�[���W�N ���\�P�M���Å�Z�U���I�V�L���X�Z�W�^�Q�L�M��
�W�V�O�W�Q�V�O���\�Z�I�Q�V�Q�V�O���\�W���U�I�S�M���[�]�Z�M���]�[�M�Z�[���I�Z�M���I�_�I�Z�M��
�W�N ���V�M�_���L�M�^�M�T�W�X�U�M�V�\�[���I�V�L���N�]�V�K�\�Q�W�V�I�T�Q�\�a��

How do you stay on top of developments in 
legal technology?
I read a lot. I subscribe to vendor publications 
and have email alerts set up to keep me updated 
on product development. I pay attention to 
�T�Q�[�\�[�M�Z�^�[���I�V�L���I���V�]�U�J�M�Z���W�N ���L�Q�z�M�Z�M�V�\���X�]�J�T�Q�K�I-
tions such as blogs and AALL Spectrum. The 

https://www.aallnet.org
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�Q�V���U�a���K�]�Z�Z�M�V�\���X�W�[�Q�\�Q�W�V�����<�P�M���_�W�Z�S���\�P�I�\���1���L�W��
�\�W�L�I�a���Q�[���V�W�\�P�Q�V�O���T�Q�S�M���_�P�I�\���1���_�I�[���L�W�Q�V�O���\�P�M�V����
but that job taught me to do something very 
�_�M�T�T�����\�I�S�M���X�Z�Q�L�M���Q�V���\�P�M���_�W�Z�S���\�P�I�\���1���X�Z�W�L�]�K�M�����I�V�L��
�\�W���J�M���I�_�I�Z�M���W�N ���\�P�M���V�M�M�L�[���W�N ���\�P�W�[�M���I�Z�W�]�V�L���U�M������
�5�a���X�I�[�\���T�Q�J�Z�I�Z�a���M�`�X�M�Z�Q�M�V�K�M���P�I�[���L�Q�Z�M�K�\�T�a���P�M�T�X�M�L��
�U�M���Q�V���U�a���K�]�Z�Z�M�V�\���X�W�[�Q�\�Q�W�V���J�a���O�Q�^�Q�V�O���U�M���I���_�M�T�T��
rounded understanding of  library functions 
and the needs and issues that libraries face. I’ve 
�_�W�Z�S�M�L���Q�V���I�K�Y�]�Q�[�Q�\�Q�W�V�[�����K�I�\�I�T�W�O�Q�V�O�����K�Q�Z�K�]�T�I�\�Q�W�V����
reference, and in electronic resource man-
agement. I have a lot of  experience assessing 
�X�Z�W�L�]�K�\�[�����Z�M�^�Q�M�_�Q�V�O���I�V�L���V�M�O�W�\�Q�I�\�Q�V�O���K�W�V�\�Z�I�K�\�[����
reducing budgets, and evaluating processes to 
�Q�V�K�Z�M�I�[�M���M�{�K�Q�M�V�K�a�����1�¼�^�M���X�I�Z�\�Q�K�Q�X�I�\�M�L���I�V�L���T�M�L��
numerous committees and had the opportu-
nity to teach legal research. I use each of  the 
skills I’ve gained over the years in my current 
position. 

What professional development opportuni-
ties would you suggest to students and law 
librarians just starting their careers? 
�.�Q�V�L���I���N�M�_���\�P�Q�V�O�[���\�P�I�\���Q�V�\�M�Z�M�[�\���a�W�]���I�V�L���T�W�W�S���N�W�Z��
opportunities to get involved. I think it’s import-
�I�V�\���\�W���[�\�I�Z�\���[�U�I�T�T���I�V�L���[�T�W�_���J�]�\���\�W���S�M�M�X���Q�\���]�X�����1�\�¼�[��
�Z�M�I�T�T�a���Q�U�X�W�Z�\�I�V�\���\�P�I�\���\�P�W�[�M���_�P�W���I�Z�M���V�M�_���\�W���\�P�M��
�X�Z�W�N�M�[�[�Q�W�V���X�I�Z�\�Q�K�Q�X�I�\�M���I�K�\�Q�^�M�T�a�����?�P�M�V���a�W�]���^�W�T-
unteer to be on a committee, you have to take 
it seriously and contribute. Then, as you gain 
more experience, you can take on additional 
roles and maybe volunteer for more than one 
committee. But it’s important not to overdo it, 
�M�[�X�M�K�Q�I�T�T�a���Q�V���\�P�M���J�M�O�Q�V�V�Q�V�O�����A�W�]���V�M�M�L���\�W���J�M���I�J�T�M��
�\�W���J�I�T�I�V�K�M���a�W�]�Z���_�W�Z�S���I�V�L���a�W�]�Z���X�Z�W�N�M�[�[�Q�W�V�I�T��
�L�M�^�M�T�W�X�U�M�V�\�����1���_�W�]�T�L���I�T�[�W���I�L�L���\�P�I�\���[�\�]�L�M�V�\�[��
�I�V�L���V�M�_�M�Z���T�Q�J�Z�I�Z�Q�I�V�[���[�P�W�]�T�L���L�W���_�P�I�\���\�P�M�a���K�I�V���\�W��
�I�\�\�M�V�L���\�P�M���)�)�4�4���)�V�V�]�I�T���5�M�M�\�Q�V�O�����<�P�M�Z�M���I�Z�M���I��
lot of  grants out there that can help fund your 
�_�I�a�����[�W���\�I�S�M���I�L�^�I�V�\�I�O�M���W�N ���\�P�M�U����

What’s the value of attending the AALL 
Annual Meeting?
There’s so much value. The AALL Annual 
�5�M�M�\�Q�V�O���Q�[���I���O�Z�M�I�\���X�T�I�K�M���\�W���U�M�M�\���I�V�L���T�M�I�Z�V���N�Z�W�U��
�W�\�P�M�Z�[���_�P�W���N�I�K�M���\�P�M���[�I�U�M���W�Z���[�Q�U�Q�T�I�Z���Q�[�[�]�M�[���I�[��
�a�W�]�����1�\�¼�[���I�V���M�^�M�V�\���\�P�I�\�¼�[���Å�T�T�M�L���_�Q�\�P���N�I�V�\�I�[�\�Q�K���M�L�]-
cational programs that you can gain from and 
then take back and integrate into your everyday 
�_�W�Z�S�����1�\�¼�[���I���X�T�I�K�M���\�W���U�M�M�\���I�V�L���T�M�I�Z�V���I�J�W�]�\���\�P�M��
�K�W�U�U�]�V�Q�\�a���\�P�I�\���_�M���J�M�T�W�V�O���\�W�����)�)�4�4���Q�[���I���N�I�V�\�I�[-
tic community to be a part of. 

When hiring, what makes a candidate stand 
out? And what’s a deal-breaker?
�1���^�I�T�]�M���Q�V�Q�\�Q�I�\�Q�^�M���I�J�W�^�M���I�T�T���M�T�[�M�����1���_�I�V�\���\�W���[�M�M��
that individuals can be creative, take initiative 
�I�V�L���K�W�U�M���]�X���_�Q�\�P���[�W�T�]�\�Q�W�V�[�����M�{�K�Q�M�V�K�Q�M�[�����I�V�L��
�V�M�_���_�I��0




