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When | made the switch from working as an associate attorney to working as
an academic law librarian in the summer of 2022, | knew that | would be
involved in “behind the scenes” workplace activities, such as hiring, earlier in
my career than | would be as an attorney. My first introduction to the process
of hiring a staff person at the law library came this past spring.

When a member of our library’s staff left the law library back in May, we were
faced with two options. One was to fill the existing position. That role—public
services associate—was responsible for carrels, interlibrary loan (ILL),
archives, and marketing, including library displays. Some of those aspects are
highly cyclical, like the work on carrels, which is busiest at the start of the
academic year, but quiet the rest of the time. Outside of carrel season, this role
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